
About the workshops

All workplaces are different. They have 
different training needs at different times. 

The workshops within this program are 
designed to explore and understand the 
interrelationships between safety, health and 
industrial relations.

All workshops can be designed to cater for  
current issues at work and are available for 
delivery across work sites, or  geared more 
specifically for supervisors, employees and 
managers.

Workshop timetable

Workshops are available for presentation at 
mine site locations and in regional centres 
throughout Australia.

Competitive pricing for all workshops is 
available on request.

About the Presenter

Andrew See, Assoc Dip Ind Rel,  BA
(Econ), GDBA, MBA, LLB is an industrial 
relations and  health and safety lawyer. 

He has worked in these areas of employment 
for over 27 years.

Andrew brings a wealth of different skills 
and experiences together in a bid to share 
them at the workplace.

Further Information:

Andrew J See 
Kilkenny Chambers

Level Six  Northpoint 231 North Quay 
Brisbane Q 4000

P: 07 3211 3154 E: ajsee@qldbar.asn.au
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INDUSTRIAL RELATIONS AND SAFETY AT WORK

AVAILABLE MODULES INCLUDE

 Understanding Safety and Health: An overview of the obligations at contract, statute and common 
law. A consideration of  relevant case law.

 Implications of current issues: A consideration of contemporary issues such as drugs, ageing 
smoking and health and fitness.

 Workability: A look at the strategies for assessing the functional capacity of workers and fitness for 
work regimes.

 Safety and Health System Management: An overview of strategies designed to support the effective
maintenance of health and safety systems.

 Industrial Relations in 2009: A consideration of the issues impacting on the workforce.

 Effective communication techniques: Developing strategies for effectively communicating at work.

 Current Workplace Issues: Discrimination, harassment, dealing with workplace grievances.

 Designing a strategy for the future: Workplace planning and employment conditions.


